HIAWATHA FIRST NATION
EMPLOYMENT OPPORTUNITY

Position Title: Consultation Energy Lead

Position Type: Internal/External

Location: Hiawatha, ON

Duration: Full-Time Permanent

Posting Closes/Deadline: March 18, 2025 at 11:59 pm
Tentative Interview Date: March 24-28, 2025

Salary Range: $68-510-$76,110

About Us:

Hiawatha First Nation provides services to the citizens of Hiawatha. These services include health,
social, administrative, membership, public works, lands and education. It is essential that these services
are provided in a way that supports the Hiawatha'’s vision statement and the 7 Grandfather teachings of
humility, honesty, bravery, wisdom, truth, respect and love.

Position Summary:

The Consultation Energy Lead is responsible for managing and leading consultations with development
proponents such as municipalities, development companies, and government agencies. This role ensures
that Hiawatha First Nation’s interests, rights, and concerns are represented and addressed throughout
the consultation process. The incumbent will develop strategies, engage stakeholders, and negotiate
agreements to align with Hiawatha’s values and vision, while protecting the lands, resources, and treaty
rights of the Nation.

Reporting:
This position will report to the Director of Community Development and Consultation. This position has no

direct reports.

Main Responsibilities:

1.0 Consultation Management:

¢ Lead and coordinate consultation processes with Energy proponents in alignment with
Hiawatha'’s consultation and Accommodation Standards;

« Review and analyze technical documents, environmental assessments, and project proposals to
identify potential impacts to Hiawatha First Nation treaty territory;

«  Represent Hiawatha First Nation at meetings and site visits to advocate for the protection of treat
rights, lands, and resources;

« Negotiate consultation agreements, benefits, and mitigation measures with proponents that
reflect the interests and values of the community and environmental concerns;

« Ensure that proponent’s decision-making processes reflect the interests of Hiawatha First Nation,
with regard to the Crown’s “Duty to Consult” mandate.

2.0 Technical Review:
« Review project proposals and materials to identify potential impacts on rights, waterways, local
food sources, medicines, habitats, species of concern, eco-systems, and other treaty impacts;
« Select and appoint technical experts to support carrying out environmental, archaeological, and
other related impact assessments needed to properly evaluate development implications;
& Manage contracts with technical experts as needed to support decision making;
Prepare detailed reports, presentations, briefing materials for project groups;
&« Provide clear summaries of technical information to leadership and community;
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3.0 Relationship Management



Establish and maintain relationship with Energy proponents, regulatory bodies, and other
stakeholders, including Municipalities and various Ministries

Act as the primary point of contact for consultation matters related to Energy proponents,
ensuring transparency and alignment with community values;

Ensure that relationships uphold the cultural integrity and values of Hiawatha First Nation;
Oversee development-related aspects of the consultation department budget, overseeing funding
arrangements and their various delivery requirements, and working to secure additional funding.

4.0 Community Engagement

.
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Engage with community members to gather and build-upon feedback and expectations, ensuring
their voices are reflected in the consultation process;

Ensure that the consultation strategy and its implementation incorporate and reflect the interests
and concerns of community;

Ensure that consultation protocols are upheld by community and administration in order to reach
decisions relating to lands, resources, protection of treaty rights, and environmental issues;
Organize meetings, workshops, communications, and community engagement sessions to gather
input and provide updates on development projects;

Coordinate relevant communication to community, with ongoing updates.

5.0 Administration Duties

.

Review and track information received from proponents to ensure compliance with existing
consultation frameworks and agreements;

Maintain accurate records of all consultation activities, and communications;

Provide regular updates to senior management on the status and outcomes of consultation,
developing reports and briefing papers for Chief and Council as necessary;

Process all incoming inquiries in a manner that is appropriate and timely, including in-person,
mail, email and telephone;

Complete the reporting for the New Relationship Fund (NRF) through the Transfer Payment
Ontario (TPON) portal.

Requirements:

.
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Post-Secondary School Diploma in Indigenous Studies, Environmental Studies, Journalism, or
another relevant field

Minimum three years’ of relevant job experience or community-related work

A combination of education, training or work experience which Hiawatha deems to be equivalent
Understanding of consultation processes and various impact assessments

Familiarity with Williams Treaties, Mississauga Nation and Hiawatha treaty territory is an asset
Familiarity with environmental, archaeological, and impact assessments is an asset

Traditional knowledge and knowledge about Michisaagiig culture and history is an asset

Must provide a satisfactory CPIC

Valid Driver’s License and own vehicle

Knowledge, Skills and Abilities:
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Knowledge on the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP),
Free, Prior, and Informed Consent, the Royal Commission of Aboriginal Peoples, the Truth and
Reconciliation Calls to Action, Duty to Consult legislation, and Section 35 rights

Skilled in time-management, well-organized, able to multi-task, setting priorities based on need;
Skilled with relationship-building and public-relations

Ability to present in both large and small groups to a variety of audiences; good communicator
Ability to take detailed meeting notes, prepare reports, and briefing notes

Ability to work in a team and individually

Ability to maintain strict confidentiality

Knowledge of computer skills, including Microsoft Office

Behavioural Competencies:




Must be an empathetic and non-judgemental person

Must maintain strict confidentiality

Be honest, respectful and trustworthy

Be a team player

Possess cultural awareness and sensitivity

Be creative, flexible, and geared towards results

Demonstrate sound work ethic (reliable, dedicated, self-motivated)

Demonstrate keen attention to detall

Proven ability to work with people of diverse education, cultural and language backgrounds
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Working Conditions:

« Extended periods of sitting, standing, or walking
Moderate periods of concentration
When on site, may be required to traverse rough terrain and in a variety of weather conditions
Local travel with some extended travel from time to time, sometimes with limited notice
Interaction with staff, community, and proponents
Occasional overtime or requirement to work in the evenings
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Application Process:
If you are interested in this opportunity and possess the above list of qualities and requirements, please
forward your resume and cover letter via mail, email, fax or in person to:

By Mail: Hiawatha First Nation

431 Hiawatha Line

Hiawatha, ON

K9J OE6

ATTN: Zachary Friar, HR Coordinator
By email: hr@hiawathafn.ca
By fax: 705-295-7177

For more information or a detailed job description, please contact Zachary Friar at (telephone) 705-295-
4421 ext. 209 or (email) hr@hiawathafn.ca

To find out more about Hiawatha First Nation, please visit our website at www.hiawathafirstnation.com

& The tentative interview date(s) are subject to change and are posted for planning purposes only

s Hiawatha is grateful for all who show interest in our First Nation and take the time to apply, however, only those chosen for
an interview will be contacted

&« |late applications will not be considered

& Hiawatha is an equal opportunity employer, as well, Hiawatha references Canada’s Aboriginal Employment Preferences
Policy

s~ nternal postings are for current staff and citizens of Hiawatha, Internal/External postings will give preference to internal
applicants first

We, the Mississaugi of Hiawatha First Nation, are a vibrant, proud, independent
and healthy people balanced in the richness of our culture and traditional way of life.


mailto:hr@hiawathafn.ca
http://www.hiawathafirstnation.com/

